This Needs to Stop
List below the things that you, as a leader team, want your group’s members to stop doing. Focus
on things that put your members, your group, or others at high risk for physical harm and things
that increase the risk of legal or judicial problems. Think about the behaviors that you’ve seen cause
problems for you or for the group.
Examples:
•
•
•
•
•
•
•

Members show up drunk or high at group events.
Members start fights at parties.
Members have sex with someone who can’t give consent.
Members buy or give alcohol to people under 21 years old.
Members drink in order to black out.
Members feed alcohol to someone who is already intoxicated.
Members drive after drinking.

We Want Our Group Members to Stop Doing the Following:
1.

2.

3.

4.

5.

6.

7.

Why Do These Behaviors Occur?
In the chart below, for each reason that a behavior may occur, list the numbers of the relevant
behaviors you want to stop (from the previous page). Remember that there may be more than one
reason that a behavior you want to eliminate keeps occurring.
Number of the Behaviors
We Want to Stop
(from your list on previous page)

Reason the Behavior Occurs
We don’t have a policy related to this behavior.
Our policies don’t clearly state that this behavior is
not acceptable.
Our members don’t know that we have a policy
related to this behavior.
Our policy related to this behavior is not enforced.
When a member violates our policy related to this
behavior, the consequences aren’t severe enough.

Decisions:
Behaviors we want to stop for which we need to create a policy:

Existing policies that we need to educate our members about:

Existing policies that we—and/or others—need to enforce:

Existing policies for which we need to develop more meaningful consequences or apply more consistent
adjudication:

